STATE OF GEORGIA
GEORGIA DEPARTMENT OF DEFENSE
1000 HALSEY AVE SE, BUILDING 447

MARIETTA, GEORGIA 300604277

NGGA-TAG 4 May 2024

MEMORANDUM FOR ALL PERSONNEL

SUBJECT: The Adjutant General's Sexual Assault Prevention and Response (SAPR)
Policy

1. References.

a. Department of Defense Directive 6495.01, dated 23 January 2012, incorporating Change 5,
dated 10 November 2021.

b. Army Regulation 600-20, Army Command Policy, Chapter 7, dated 24 July 2020.

c. Air Force Instruction 90-6001, Sexual Assault Prevention and Response Program, dated
26 March 2021.

d. Chief National Guard Bureau Instruction 1300.01A, dated 26 June 2020.

e. Secretary of Defense Memo, Authorization to Provide SAPR Program Advocacy Services to
Department of Defense (DoD) Civilian Employees, dated 29 November 2021.

f. Georgia Department of Defense Sexual Harassment Policy, dated 1 April 2020.

2. This policy is applicable to all members of the Georgia Department of Defense (GA DOD), to
include the Georgia Army National Guard, Georgia Air National Guard, and Georgia State

Defense Force, as well as all Federal employees, State employees, and contract employees of
the GA DOD.

3. Itis GA DoD policy to create a culture free of sexual assault and retaliatory behavior
associated with sexual assault through primary prevention strategies, quick response for victim
assistance and advocacy, appropriate investigative actions, and intensified accountability
oversight that enhances the safety and well-being of all victims of sexual assault. The Sexual
Assault Prevention and Response (SAPR) program is designed to eliminate sexual assault
through prevention, education and training, response capability, victim support, and reporting
procedures. It is crucial that we focus on the victim and ensure we take all appropriate and
necessary measures to support the victim’s recovery when a report is filed. GA DoD will do
everything possible to prevent sexual assault, effectively implement the National Guard
Bureau’s (NGB) SAPR Program, and appropriately hold offenders accountable.
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4. Definitions. For the purpose of this memorandum the following are
definitions of sexual assault and sexual harassment.

a. Sexual assault is defined as intentional sexual contact characterized by
use of force, threats, intimidation, or abuse of authority or when the victim does
not or cannot consent and includes a broad category of sexual offenses
consisting of the following Uniform Code of Military Justice (UCMJ) offenses:
rape, sexual assault, aggravated sexual contact, abusive sexual contact, or
attempts to commit these acts. It also includes various civilian criminal
offenses depending on the jurisdiction in which they occur. Sexual assault is
a criminal offense that degrades mission readiness and negatively affects unit
cohesion and the ability to work effectively as a team.

b. Sexual harassment is a form of sex discrimination. It involves actions
that include unwelcomed sexual advances, request for sexual favors, and
other verbal or physical conduct of sexual nature when:

(1) Submission to or rejection of such conduct is made either
explicitly or implicitly a term or condition of a person’s job, pay, or career, or

(2) Submission to or rejection of such conduct by a person is used as a
basis for career or employment decisions affecting that person, or

(3) Such conduct has the purpose or effect unreasonably interfering
- with an individual's work performance or creates an intimating, hostile, or
offensive work environment.

c. Allegations of Sexual Harassment should be reported through the
supervisory chain of command or the State Equal Employment Manager’s office.

State employees may also report through the State Personnel Office. For more
information, see Reference f.

5. The Department of Defense (DoD) has made the prevention of and response to
sexual assault a top priority, and leaders at all levels must become familiar with
the SAPR program. We must prevent sexual assault and support victims by
ensuring their safety and providing them with appropriate resources.

6. The SAPR program is designed to eliminate sexual assault through prevention,
education and training, response capability, victim support, and reporting
procedures. ltis crucial that we focus on the victim and ensure we take all
appropriate and necessary measures to support the victim’s recovery when a
report is filed.
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7. Sexual Assault Reporting Options and Confidentiality.

a. All National Guard {NG) members, dependents over age 18, and civilians will have access
to Restricted Reporting (RR) and Unrestricted Reporting (UR) options to file an official report
of sexual assault. DD 2910 (Victim Reporting Preference Statement) must be completed,
signed, and filed with a Sexual Assault Response Coordinator (SARC), or SAPR Victim
Advocate (VA), or investigation must be initiated by a Military Criminal Investigative
Organization (MCIO) or civilian law enforcement organization to constitute an official report.
Confidential communication and information within an RR or UR will be released only to
individuals with an official need to know or as authorized by law.

b. All other status employees can report sexual assault incidents directly to local civilian
law enforcement authorities.

c. Victim Support. VAs will provide advocacy support to victims of sexual assault at the unit
level and can provide crisis intervention, referral, and on-going, non-clinical support to a victim
of sexual assault. VAs will oversee routine management of sexual assault cases and
communicate regularly with victims to ensure victims are receiving necessary support. VAs are
also responsible for the execution of all applicable credentialing requirements.

8. Commander Requirements.

a. Brigade Commanders will appoint one collateral duty SARC and one collateral duty VA.
Battalion Commanders will appoint two collateral duty VAs. Wing Commanders will appoint one
full time SARC and an alternate SARC.

b. Commanders will incorporate Sexual Assault Prevention Response (SAPR)
training requirements into unit training guidance and schedules.

9. This policy supersedes all previous policies of The Adjutant General pertaining Sexual
Assault Prevention and Response and shall be posted on all unit/organization bulletin boards.
Command policies specific to the Georgia Army and Air National Guard remain in full force and
effect.

10. Questions regarding this policy may be addressed through the SAPR Office at (404) 823-
3618 or ng.ga.gaamg.list.ngga-sapro@army.mil.

A OR

RICHARD D. WILSON
Major General, GANG
The Adjutant General




